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HOMOSEXUALITY AT BYU 
By DEAN HUFFAKER 

Seventh East Press Staff Writer 

A noted psychologist named Alfred Kinsey· 
made a survey of sexual behavior in America 
and published the results in 1948. According 
to Kinsey, one third of all adult males engage 
in some kind of homosexual behavior, 
although their primary orientation remains 
heterosexual and they don't think of 
themselves as being "gay." 

John Baswell, in his book Christianity, 
Social Tolerance, and Homosexuality, 
differentiates between homosexuality and 
Jeing gay. Baswell says that gays have an 

~"erotic preference for their own gender" and 
says that the category is "principly self­
assigned." A homosexual is one who 
commits homosexual acts. 

According to these definitions, BYU has, 
and has had, both homosexuals and gays. 
There are professors and students who 
believe, or fear, that they are gay. Some have 
never engaged in a homosexual act, others 
prefer sex with women, but because of 
emotional orientation consider themselves 
gay. There are still others who have 
commited homosexual acts but do not 
consider themselves gay. 

An assistant professor of psychology on 
\. campus laid down the ground rules for trying 

homosexuals: "There are incredible 
differences between them, just as there are -
vast differences between heterosexuals" and 
straights. "We have a problem of lumping 
individuals into one group." 

From interviewing gays and homosexuals 
on and near campus-including a former 
BYU instructor, a former BYU professor, 
and former and current BYU students-this 
point becomes apparent. -

"Companionship is mainly what I'm after," 
says Alan, who last semester was a ward 
clerk in a BYU ward. "I need someplace to 
go where I can feel accepted for what I am." 
Alan now lives in Salt Lake City with 
"fifteen close, gay friends," only two of 
whom are not returned missionaries. Many 
of them have attended BYU. 

Alan explains that "It was too dangerous 
to organize any kind of group at BYU. 
Usually the only time a bunch of us got 
together in Provo was Monday nights. We 
had our own FHE program. We called it 
'Faggot Home Evening.' The center of the 
BYU gay scene is not in Provo at all. With 
Security actively hunting out gays, it is very 
dumb and risky to attempt to make contacts 
in Provo." 

Continued on Page 13 'I( to understand -and describe gays and 

Constitution Flyer Labeled Half-Truth 
An anonymous flyer attacking the 

proposed ASBYU Constitution is being 
distributed around campus. It makes several 
statements which the authors of the proposed 
constitution say are misleading at best and 
half-truths and lies at worst. 

Don Bigger, ASBYU Executive Vice 
President and chair of the Constitutional 
Convention, says that the flyer doesn't 
discuss the proposed constitution, but deals 
with emotional arguments. "It doesn't 
address the problems we were trying to 
correct in the present system at all," he said. 

Bill Winfield, former Organizations Vice 
President and president of Samuel Hall 
Society, admits that he is one of the 
anonymous authors. When asked about the 
accusation that the flyer is an emotional 

argument, Winfield declined to comment. 
Bigger says that the claim of the flyer that 

the "quality of ASBYU officers may'decline_ 
with competition" is false. He says that, if 
anything, the chances for more competent 
officers will increase since selection will not 
be based on name recognition in elections, 
but on qualifications. · 

Winfield responds that there is no guarantee 
that appointees will not be selected by 
patronage to friends and campaign workers. 

Jay· Burrup, a delegate to the convention, 
says that the flyer is a "snow job" on 
uninformed students. He criticized a point in 
the flyer that claimed that the new 
constitution "creates an imbalance of power" 

_ by giving all decision-making power to the 
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-Christian Bookstore Carries 
Hard-To-Find Literature 

By TERRY KEEGAN· 
Seventh East Press Staff Writer 

Looking for a place in Provo to buy or 
borrow Christian books by non-LOS 
authors? One place to try is His Place, 
located at 288 N. 100 W. (just east of Sears). 
His Place is one of the few bookstores in the 
area which exclusively carries Christian 
literature. It serves as a combination 
bookstore-library and makes available to 
customers books, tapes, and records that are 
hard to find anywhere else. 

Chris Vlanchos and Stephanie Carbon 
have been managing the store since it first 
came to Provo a year-and-a-half ago. His 
Place is owned and maintained by a non­
profit corporation called Community 
Christian Ministeries (CCM). Chris and 
Stephanie support CCM by voluntarily 

I running the store-one of five in the 
Northwest. They, therefore, support the goal 
of the CCM: helping truth seeking 
individuals find easy access to Christian 
material. 

"Provo was an ideal location to establish 
the store," says Chris. "We can make our 
materials available to people of south and 
central Utah and, of course, to the great 
number of students in the area." 

Because the cost of books often 'hind~r 
people with little money, His Place has created 

a borrowing policy to make book~ available 
to the non-affluent. A customer can check 
out any book for a two week period. And 
since a greanleal of LDS material is already 
available in the area, the books and materials 
His Place makes available are all non-LDS, 
some being hard to find elsewhere. 

Books and listening materials come in the 
following categories: scripture commentaries 
and references, Christian biographies, 
children's materials, practical Christian Jiving 
guides, devotional prayer books, and religion 
comparison books. His Place also boasts of 
having the largest C.S. Lewis collection in 
the area. Materials not on hand at the store 
can be quickly ordered through the store's 
direct accounts with Christian publishers. 

Chris and Stephanie say they get a lot of 
patronage from the students at BYU. The 
hottest selling items for LDS customers are 
the books by C.S. Lewis and James Dobson. 

His Place also hosts a student Bible study 
on Mondays at 7 p.m. in the small 
coffeehouse adjacent to the store. They 
sponsor community service projects, concerts, 
a non-denominational 
Utah County Jail, ,and publish a monthly 
periodical called Streams in the Deseret. 
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CANDI-DATES RATED 
By KENT APPLEBERRY 

Special, to the Seventh East Press 

Ratings always present problems. It IS 

difficult, perhaps impossible, to accurately 
reduce complex situations into simple 
figures. Nonetheless, we love to rate things­
academic work, consumer goods, movies, 
people-even spiritual phenomena are not 
exempt. So why not politicians? 
There are several rating systems which may 
be applied to ASBYU candidates. By far the 
most common rating scheme among students 
here is also the simplist (mere coincidence?), 
as reflected in the attitude, "Anyone who 
would run for ASBYU office isn't worth 
voting for." 

Slightly more discriminating students may 
rate candidates according to personal 
appearance, colorful buttons, or catchy 

· slogans. 
The ratings compiled here are based on a 

somewhat more complex system involving 
the often neglected platforms and 
qualifications of the candidates. These two 
criteria were selected because they indicate, 
more or Jess, what a candidate will and can 
do if elected, and because they are the only 
aspects of ASBYU campaigns which are 
published by all candidates. Thus they are 
generally both useful and well documented. 

Format 
The format of these ratings combines the 

familiar Jetter grades and the ever popular 
"Bo" scale (0-10). 

The "platform" section was broken down 
into three partially distinct subcriteria: 

(A) Specificity Does the platform present 
a definite plan/philosophy or just vague 
notions? 

(B) Practicality. Is the platform realistic? 
Have the changes called for already been 
made? Do the goals put forth fall within the 
power arid scope of the office sought? 

(C) Importance. Are the important and 
worthwhile issues related to the office sought 

· ~ddressed? 
Each of these criteria was assigned a 

standard letter grade. The letter grades were 
then converted to numeric form (A = 4.0, A­
= 3.7, etc.) and combined into a composite 
platform score ( A(B + C) (.3125) ranging 
from 0-10. 

This method of combininJOt the 2rades puts 
particular weight on the specificity of tlie 

.. . 

platforms and also accentuates which, in 
keeping with BYU tradition, is where the 
bulk of the grades fall. 
The "experience" section was divided in two 
subcriteria: 

(A) Quantity. How many, how long, and 
how many hours per week in leadership or 
staff positions? 

(B) Quality. How responsible and 
important were the positions held? How 
closely related were they to the office sought? 

Other Factors 

How accurate are these ratings? Probably 
about as accurate as the other grades these 
candidates have received at BYU. There are, 
however, important factors which are not 
rated here simply because they are difficult to 
pin down. This is especially true of 
personality and morality which are as 
important as platform and experience. 

Although difficult to quantify, some 
indications of personality can be isolated 
from the campaigns themselves. Creativity, 
humility,honesty and leadership, or the 
absence of these qualities, are revealt;d in the 
way a campaign is conducted. A few 
examples: 

-One candidate has distinguished herself 
in a novel way, being the only candidate to 
purposely promote her platform as "two­
faced." She is either creative or disgustingly 
honest. 

-Moving from creativity into other realms 
one candidate has found an unusually 
anatomical way to tell people to vote for 
him. Perhaps he should change his name to 
"Grrr." 

-A presidential team promising fiscal 
responsibility for next year has this year 
circumvented the intent of the spending 
limits in an exorbitant, slick campaign. They 
have, however, demonstrated useful 
organizational skills in the process. 

Each of these examples shows something 
about the candidates which will affect their 
performance but which does not fall into any 
of the categories rated here. Such factors 
exist for all the candidates. Thus the 
information presented here should be 
complemented by personal contact with the 
candidates and their campaigns .. 

A final caution: These figures are estimates 
only. Actual candidate performance may 
differ and, if elected, will probably be Jess. 
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